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LETTERS

The Rat Dilemma
The article “In Silico Medi-
cine” (October 2003, p 15)
makes the statement: “But
with an animal model, the
problem is that the underly-
ing problem is artificially
induced. Simply put, rats
don’t get diabetes.” Although
you included references for
the article, this particular
section did not include any
references. Could you direct
me to the source of your
statement about rats not
getting diabetes? This seems
like a grave concern for the
use of rats for studies to
understand human taste and
toxicology. This insight into
the “rat dilemma” was the
highlight of the article, and it
validated the need to publish
the perspective.

Louise Slade
Kraft Foods Fellow

Author’s Reply:
The quote is from Michael
French, vice president at
Entelos (www.entelos.com),
who made the comment at a
press conference. I thought
that this comment best
captured the dilemma faced
by biomedical researchers.

Randall C. Willis

Does “Noncompete”
Compute?
Milton Zall makes a good
case for the advantages of
noncompete agreements to
companies (“Using Noncom-
pete Agreements”, December
2003, p 63). But not
mentioned is the hardship on
employees who will find it
difficult to change jobs and
may be tied down to a job

they do not want to contin-
ue. Finding a suitable job is
difficult enough in these
times of severe cutbacks; to
have to relocate or change
one’s area of expertise may
make it impossible. No form
of compensation can make
up for the loss of the freedom
to choose where to work.
And do employers want to
keep dissatisfied workers?
Noncompete agreements are
an unfair burden on employ-
ees. A competent job seeker
would do well to look else-
where before signing such a
one-sided document.

Jonas Weiss
Rye Brook, NY

The article was well written
but discusses only the bene-
fits for the employer. What
about employees and their
right to seek further career
development and growth?
What if the employer fails to
fairly compensate employees
annually or frequently
demands that salaried
employees work overtime or
weekends without reward?
Noncompete agreements
could lead employers to
think they need not be
competitive in a very
competitive industry. No
doubt, noncompete agree-
ments can benefit an organi-
zation; however, they may
allow the organization to take
advantage of the employees.

Greg DeMauro

The article on noncompete
agreements presents some
valid points and concerns.
However, it mainly discusses
these agreements from the

point of view of the employer.
Of course management would
be in favor of such an agree-
ment; it essentially says that a
chemist can’t seek a better job
with better pay unless he or
she leaves the region. 

Jarvis J. Brown
Houston, TX

Many employers would howl
if they were expected to sign
a similar agreement in return
for the employee signing
their noncompete agreement,
that is, that if the employee
leaves, then they cannot hire
a replacement for two years!

Zalman (Solly) Zitron

I know many job seekers,
particularly those who are
self-starters or require little or
no training and would be a
definite asset to the employer,
who will not consider work-
ing for a company that
requires a noncompete agree-
ment. My son willingly took
a lower salary from a compa-
ny whose philosophy includ-
ed the concept of mutual
trust and recognition of the
importance of its employees
to the business. The compa-
nies requiring noncompete
agreements lost the chance to
compete for a good employ-
ee. I think a company that
needs to have noncompete
agreements to retain its
employees is probably not a
good company to work for. 

Sue Mischke
Beltsville, MD 

Suppose you are a biochemist.
Since all biochemical compa-
nies are potential competitors,
a noncompete agreement

could mean that you cannot
work as a biochemist for one
to five years if something goes
wrong at your present
employer. This would allow
your current employer the
leverage to discipline you in
any way they want, not give
you raises, lower your salary,
and so on, since you would
not be able to get another job
until the agreement had
expired. Even if the courts
would determine in the
employee’s favor, most
employees would be afraid to
chance looking for another
job that might better their
career. I think confidentiality
and nondisclosure agreements
are satisfactory deterrents. In
any event, the definition and
terms of a noncompete agree-
ment should be fair and clear-
ly spelled out, and that should
have been included in the
article.

George Nichols

Editor’s Note:
The article was intended as a
“manager’s-eye view” of the
subject and perhaps should
have been so labeled; the
employee’s side is, however,
well stated by the senders of
the letters excerpted here.

Correction
On page 35 of the Novem-
ber 2003 feature “Combicat
Can”, Symyx researchers were
looking for a new mixed-
metal oxide catalyst for the
low-temperature oxidative
dehydrogenation of ethane,
not, as stated, the hydrogena-
tion of ethane. The Web
version of the article has been
corrected. ◆


